
Dr Christoph Trinn at the Institute of Political Science of Heidelberg University (Germany) 
invites applications for two three-year 
  

Doctoral Researcher Positions (TV-L 13, 50%) 
  

for the project “Triggering Events, Emotional Climates, and Cascades of Cultural Identity 
Conflicts” (SPARK). SPARK is funded by the Deutsche Forschungsgemeinschaft (DFG). 
  
SPARK analyses the short-term escalation dynamics of collective mass behaviour in 
cultural identity conflicts. Conflictive mass behaviour is understood as “cascades” of 
protests and riots, i.e. self-organizing conflict propagations of varying intensity and 
extensity. In our model, an emboldening emotional climate provides the “fuel” that is 
sparked by a triggering event. As an intermediate step, we expect that the activated 
potential translates into action through collective self-organization. By combining 
triggering events, collective emotions and self-organization, SPARK investigates an 
innovative and comprehensive explanation of the non-linear short-term escalation 
dynamics of collective mass behaviour in cultural identity conflicts. The project is 
structured in three work packages (WP). WP1 establishes the data basis. In a second step 
(WP2), we subject the model to a quantitative test. For this purpose, we measure 
collective self-organization and emotional climates by conducting network and sentiment 
analyses. The third step (WP3) consists of a qualitative test of the model. Based on the 
statistical evaluation, we select typical and deviant cases for process tracing analysis. In 
cooperation with local case experts, conflict-specific case studies are prepared and 
subjected to a systematic cross-case comparison. 
  
Key responsibilities 

• Conduct independent and collaborative high-quality research within the aims of 
the project, in particular WP3. 

• Disseminate research findings through high-ranking publications and conference 
participation. 

• Carry out and assist with other duties as determined by the project leadership, 
such as the organization of workshops or the cooperation with project partners. 

Selection criteria 

• A Master's degree in political science, international relations, sociology, or related 
fields (or being close to completion). 

• Substantive interest in empirical conflict research, in particular ethnic and 
religious conflicts, social movements, collective emotions, and intrastate conflict 
dynamics. 

• Experience with qualitative methods, especially process tracing and comparative 
approaches. 

• Very good communication and presentation skills and the ability to work in a 
team. 

• Excellent command of English. German is an asset. 

The successful candidate must take up employment at the Institute of Political Science in 
Heidelberg and be willing to travel as necessitated by research work or outreach 
activities. A personnel agreement at Heidelberg University governs opportunities for 



remote work. The advertised position is financed by third-party funding and is to be filled 
for three years. Remuneration will be in accordance with the German public service pay 
scale (collective agreement for state-level public servants, TV-L) at the E-13 level (50%). 
The position is to be filled as of 01 November 2022. 
  
Applications 
  
Applications should be submitted electronically to Dr Christoph Trinn 
(christoph.trinn@ipw.uni-heidelberg.de) no later than 18 September 2022. The 
application materials must include the following, in a single pdf file in the following order: 

• Cover letter (maximum 1 page) 
• 3-page dissertation proposal 
• Curriculum vitae (CV) 
• Certificates and transcripts of all your university-level coursework 
• Writing sample that illustrates your analytical and writing skills (in English) 
• Contact information for two references 
• The names of two potential doctoral supervisors. 

  
  
_______________________ 
  
Dr. Christoph Trinn 
Heidelberg University 
Institute of Political Science 
Bergheimer Str. 58 
69115 Heidelberg 
Germany 
 


